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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

DR B. R . AMBEDKAR | NSTI TUTE OF

TECHNOLOGY
Name of the head of the Institution Ut pal Sharm
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

03192- 250587

Mobile no.

9434280130

Registered Email

dbragpt . and@ic.in

Alternate Email

ut p. shar ma@mnei | . com

Address Dr. B. R Ambedkar Institute of
Technol ogy Pahar Gaon Junglighat PO

City/Town Port Blair

State/UT Andaman and Ni cobar

Pincode

744103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Al agusundar am

Phone no/Alternate Phone no.

03192250587

Mobile no.

9434282489

Registered Email

i gacbrai t @nuail.com

Alternate Email

naacdbrai t @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dbrait.andaman. gov. i n/ announ
cenent/16107. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://dbrait.andaman. gov. i n/ announcem
ent/1694. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.61 2018 03-Jul -2018 | 03-Jul -2023
6. Date of Establishment of IQAC 28- Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

State Level Workshop on

03- Dec- 2018 2



https://dbrait.andaman.gov.in/announcement/16107.pdf
https://dbrait.andaman.gov.in/announcement/16107.pdf
https://dbrait.andaman.gov.in/announcement/1694.pdf
https://dbrait.andaman.gov.in/announcement/1694.pdf

Dat a Sci ence- ESCI
Hyder abad

| OT Raspberry Pi

29- Sep- 2018

Intellectual property
Ri ght (1PR MeiTY))

26- Sep- 2018

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. B. R TEQ P Wor | d Bank 2017 100000000
Ambedkar 1096
Institute of
Technol ogy
Dr. B. R RUSA VHRD 2016 20000000
Anbedkar 1461
Institute of
Technol ogy
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Acadeni c rel ated pedagogical initiative taken Organi zed 03 weeks induction
programe Conducted technical synposium Conducted Entrepreneurs Devel opnent
Programme Traini ng organi zed at |1 T Madras.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10422_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10422_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10422_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10422_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10422_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Speci al achi evenent

Students participated in the smart

I ndi a Hackat hon 2018 and backed 1st
Prize of Rs.01 Lakh in the grand finale
held in March 2018

I ndustry Institute Interaction

The activities include: Internships;

I ndustry expert lectures; Placenent
Activities & Hospitality; Industry
Visits, etc.) ¢ 17 B. Tech. ECE students
were deputed to |1 T Roorkee for short
termcourse. ¢ B.Tech Students were
sent for training at 11T Madras e

Ent repreneurs Devel opment progranme for
all final year students organi zed by
ANCON

Ref or ns gover nance

I n-house training on Integrated
Managenent System conducted by BVC,
Chennai El ection for students council
was carried out through bionetric EVM
Machi ne whi ch was devel oped as a final
year student project.

Research and devel opnent

(The activities undertaken are
conducti ng of Sem nars/ Workshops for
UG PG Ph. D students within or outside
institute; Spares and consunabl es for
UG PG student research project; Seed
Money for R & D for faculty research
projects; Publication in peer reviewed
journals. Book/ Paper Publication were
al so done ¢ Paper published on
performance Eval uation of 5MWGid
Connect ed Sol ar Phot ovol tai c Power

Pl ant Established in A&N Islands. ¢ 01
Assi stant Professor, ECE, appointed on
contract basis through NPIU.

Faculty staff devel opnent and
nmot i vati on.

Deputing Faculty on Short Term Training
Programe at |1 Ts/ N Ts/ O her reputed

I nstitutes. Pedagogical training for
faculty ¢ Conducted in house training
on outcone based, education system by
NPl U Del hi. All regular faculties
attended the training. ¢« Two regul ar
Faculties fromthe El ectrical

Engi neering Departnent attended in
—house training on Integrated
Managenent System conducted by BVC,
Chennai .

| nprovenent of student | earning

| mprovenent of student |earning was
under taken and the activities include
[T/ NIT training to students at
[IT/NIT or in parent institute;




I nduction Training; GATE Preparation
Cl asses; Career Counselling, Student
Counsel i ng; Psychonetric/ Diagnostic
Test; Renedi al C asses; Peer Learning;
Student Visits to Il T & R&D

organi zati ons; GATE Regi stration Fee
(only for final year students);
Institutional nmenberships for

prof essi onal societies eg, |EEE, ACM

| ETE, CSI, Autonotive Engineering,
| STE, 1E(l), ASCE, ASME, for student
chapters; Sponsorship of 20% on

academ c activities in Tech Fest;

Regi stration Fees and TA/ DA for
students participating in Tech Fest of
[ T/NIT,; GATE Orientation Programe,
etc. 3 days Induction Training of
faculty nentors by Resource Faculty
attended such training. Including this
a speci al workshop on ROBOTIC for
students at BRAI T was undertaken for
the benefit of students. A one week

i nduction Programre for 1st year
2students was done. Study Tour to

1 Ts/NI T/reputed Institute and

I ndustries for selected students. e
Organi zed 03 weeks induction progranmme
for Freshers ¢ conducted technical
synmposi um by the el ectronics depart nment
call ed EURONI CS - 2K18, wherein 120
students participated. « O ganized
training at |1 T Madras. ¢ Entrepreneurs
Devel opnent Programre for all final
year students organi zed by ANCON

Acadeni ¢ rel ated pedagogi cal initiative

Al'l regular faculties attended | nhouse
training on Qutcone based Education

Syst em conducted by Nati onal Project
| mpl enentation Unit « 02 Faculties
attended 02 days National Level

wor kshop on Sel f Assessnent Report

filling for NBA jointly by BRAIT, ESC
Hyderabad and | El | nprovenent of
st udent | earning
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit

06- Apr - 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10422_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2017
Date of Submission 03- Mar - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A strong Managenent |nformation system
(MS) is required for the coordination,
control, analysis and visualization of
information in an organi zation.M S
hel ps in analyzing the results in terns
of conparing the internal marks and

Uni versity marks obtained by students.
It al so conpares results batch w se
termm se, Faculty wi se and take proper
corrective action based on the root
cause to reduce the nunber of subjects
having | ess pass . As our Institute is
havi ng Envi ronnment al managenent system
in place, our first and forenmpbst aimis
to focus on preservation of natura
resources. Keeping that in view, our
Institute portal is structured to
reduce the use of paper work. Al types
of circulars, orders and notes are
circulated using ecircular nodule. CQut
Institute Portal is majorly classified
into three sections Staff Zone, Student
Zone and General section. The mgjor
conponent of the staff section is

Bi ometric attendance, |SO docunents and
e question bank. The Bionetric

att endance nodul e has contributed nuch
in the consunption of papers as al

staff CL application is eforwarded to
section heads for approval. Secondly
all the updations in | SO docunents

i supl oaded el ectroni cal |l yfor use of al
departnent. Under Student zone, ngjor
conponents are Student information
system (SI'S), eservices, e feedback
etc. Al the attendance and marks
related data are entered through SIS by
all concerned |l ecturers and thus
complete MS of students is maintained
upt o dat e. ef eedback nodul e has
contributed nmuch in reduci ng usage of
paper as well as helped in three levels
of corrective action on serious issues
rai sed by students. eservices have been
included this year to help the students




to apply for various certificates and
cl earance of nodues. It also nonitors
timely issue of certificates to
students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution follows the curriculum prescribed by the Pondi cherry
University. The Institution devel ops action plan for effective inplenmentation
of the curriculum prescribed by Pondicherry University. In the beginning of the
academi c year, the Acadenmic Cell prepares an academ c calendar & tine table
with the consultation of various Head of Departnents (HOD) in line with
Uni versity calendar. Course files are prepared by each faculty for their
respective subjects, which contains Vision, Mssion, Programe Educationa
bj ective, Programme CQutcone, Course Qutcone, Learning outcone in Cognitive
domai n and in psychonotor donain, teaching tool and evaluation tools with
students activity. The Course file is approved by the concerned HOD and t he
| esson plan fromcourse file is uploaded in Students Information System which
can be accessed by all concerned students. The unit tests are planned as per
the academi c cal endar and are nonitored by the Head of Departnents (HOD).
Regul ar feedback( open forum e-feedback, CR review neeting, FR review neeting
and mai n paper feedback obtained fromthe stakeholders, with respect to the
quality of the enrichment progranmes are nonitored and evaluated by the Quality
Assurance Conmittee( MR /1 QAC Co-Ordi nator and Principal) and necessary
renedi al neasures are incorporated in the future. The syllabus, question
papers, notes, NPTEL materials, PPTs, |ab nmanuals and videos for each subject
are provided in the library as well as in the student information system which
are downl oadabl e. Renedi al C asses has been incorporated in the Acadenic
Cal endar for inproving of perfornmance by the student in Unit test and Pre-
Uni versity Exam CR and FR neetings are conducted by HOD to review t he teaching
| earni ng process, acadenic progress of the students, grievances if any, and
sui tabl e renmedi al neasures are taken as and when necessary. Library and every
Depart ment mai ntai nquesti on banks which are used by faculty and students to
becone famliar with the pattern of exami nation. Quality of the project is
nmeasur ed based on real -tine application, innovativeness, product/process re-
engi neering and cost-effectiveness of the system Project devel opment is
nmonitored rigorsly at Departnent |evel and Project Scrutiny Commttee (PSC)
level. PSC is designated as a centralized conmittee to nonitor the progress of
projects of all departnments at a higher |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BTech El ectroni cs and 07/ 07/ 2017
Communi cat i on
BTech Conput er sci ence 07/ 07/ 2017
Engi neeri ng
BTech G vil Engineering 07/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

FGA, KST, TFJ

30/ 11/ 2017

371

51 NPTEL courses

12/ 07/ 2017

170

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech El ectroni cs and 26
conmuni cat i on Engi neeri ng
BTech Conmput er Sci ence 29
Engi neeri ng
BTech Civil Engineering 31
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i mprovenent’

Ef fective feedback is very hel pful.
used to make inportant decisions. For all
i s the forenost
only with proper feedback system
across the entire organi zation covering all

requi renent. Conti nual

Feedback is valuable information that is
organi zati ons,
i mprovenent i s possible
It’s a true focus based on feedback from
st akehol ders.

‘conti nual

Qur organi zation



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10422_Program_introduced_1621752151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10422_Value_added_courses_1621752175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10422_Projects_undertaken_1621752713.xlsx

believes that feedback is helpful only when it highlights weaknesses as well as

strengths. One of the efforts that are put forth in regards to custoner
satisfaction is to nonitor it. This way, we cone to know exactly where we stand
with the satisfaction of our customers, and are ready to take the correct

action to stay where we need to be. In our Institute, there is |aid down
procedure to collect feedback fromall stakehol ders. Feedback is taken on tine
bound manner from Students, Parents, Enployers, Teachers, and Al ummi through

Google forns. Google forns are designed in such a way that all the required
paraneters are covered. The inputs received fromsuch feedback hel ps in
understanding the lacuna in curriculum new topics/area to be added, extra
facilities to be included etc which helps in further inprovenent in the

rel evant areas. Apart fromthe google formfeedback, Students Feedback is al so
taken using the e-feedback nodul e available in the Institute portal. Such
feedback is taken every senester fromall the enrolled students which include
feedback on Academics, Library facilities, Canteen facilities. Conplete
transparency is maintained. There are three levels of nonitoring along with
corrective action. Firstly, the feedback is addressed by the concerned teacher,
then checked by the concerned HoDs and finally reviewed by Principal. As part
of the outcone based education, the Course exit survey and Program exit survey
is conmpleted with inputs fromall the students which helps for further

i nprovenent in teaching | earning process.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 32 376 30
Engi neeri ng
BTech Conput er 32 311 29
Sci ence &
Engi neeri ng
BTech El ectronics & 32 348 31
Contruni cat i on
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 371 Ni Il 23 Nill Nil |

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10422_Demand_ratio_1620294077.xlsx

23 23 50 12 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our Institution has implemented a student mentoring system. One teacher is alotted one class and they will be
mentor to all students in that particular class. This system has been introduced to establish a better and effective
student-teacher relationship and guide the students in Academic matters and to give emotional support. .
Students will have to go and meet their Mentor atleast once in a month for guidance or as and when required,
The students must feel to confide in their mentors. This is a continuous process till the end of academic career of
student. The aim of student mentor-ship is to enhance teacher —student relationship, enhance student’s
academic performance and attendance, to minimize student’s dropout ratio, monitor the student’s regularity and
discipline and to enable the parents to know about the performance of regularity of wards. It is the practice of
mentors to meet students individually or in groups. In isolated cases parents are called for counselling and their
special meeting with the principal at the suggestion of the mentor. HOD will meet all mentors of his/her
department at least once in a month to review paper implementation of system. Advice mentors wherever
necessary. The mentor will arrange remedial class for the weak students. The mentors give personal guidance,
career guidance academic related guidance for both theory and practical subjects.

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

371 15 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

16

8

7

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

enmester/2017-20

BTech ECE 2 to 8 EVEN S 12/ 01/ 2018 06/ 06/ 2018
enmester/ 2017-20
18
BTech ECE 1 to 7 ODD Se 01/ 08/ 2017 22/ 12/ 2017
mester/2017-201
8
BTech CE 2to 8 EVEN S 12/ 01/ 2018 06/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10422_ict_tools_1621779978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10422_e_resource_1621754584.xlsx

18
BTech CE 1to 7 CDD Se 01/ 08/ 2017 22/ 12/ 2017
nmest er/2017- 201
8
BTech CSE 2 to 8 EVEN S 12/ 01/ 2018 06/ 06/ 2018
enmester/ 2017-20
18
BTech CSE 1 to 7 ODD Se 01/ 08/ 2017 22/ 12/ 2017
nmest er/2017- 201
8
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

- Two Unit test are conducted in each theory subject which carry 20 marks each.
- The question papers are prepared based on Boons taxonomy nentioning CO and

| evel s of each questions. - The third unit test is assessed based on the
students centric activity. -Two unit test is conducted for assessment of
progressive skill test. -Rubrics is used for assessnent of practicals. -CO
attainnent is calculated for inproving the teaching |earning process. - 5 nmarks
is allotted for attendance for all theory subjects and 10 narks is allotted for
attendance for all practical subjects. - class test assignment are taken at

regular internal for inmproving the |earning process. -question papers are
val idated for inproving the quality of question papers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar in prepared in the beginning of the session in line with
uni versity cal endar. Academ c cal endar includes all inportant dates |ike
comrencenent of session, date of subject registration in the intra portal -
student managenent system date of university registration details subni ssion,
unit test dates(Ul, U2 U3), progressive skill test (Pl P2), University theory
and practical examdates. slots for renedial class after unit test is also
provi ded. internal assessnent submission date in intra portal as well as online
subm ssion to university. The dates nentioned in the cal endar is adhered
strictly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dbrait.andaman. gov. i n/ announcenent / 1683. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ECE BTech 26 14 53. 84

El ectroni cs
and Conmuni o
cation
Engi neeri ng

CE BTech Civil 31 26 83. 87
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10422_Evaluation_1621778443.xlsx
https://dbrait.andaman.gov.in/announcement/1683.pdf

BTech Conput er 29
Sci ence

Engi neeri ng

14

48. 27

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://dbrait.andaman. gov. i n/ announcenent/ 16105. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 180 | NTEL 2.25 2.25
Proj ects
Maj or 90 | NTEL 2.5 2.25
Proj ects
M nor 365 DBT 15 15
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Application of Qutcone DR. B. R Anbedkar 03/ 03/ 2018
based education for UG Institute OF Technol ogy

NPl U

| PR- Mei TY DR B. R Anbedkar 26/ 10/ 2018
Institute OF Technol ogy

| OT Raspberry Pi DR. B. R Ambedkar 01/10/ 2018
Institute O Technol ogy

State Level Workshop on DR. B. R Anbedkar 03/ 12/ 2018
Dat a Sci ence - ESCI Institute O Technol ogy

Hyder abad

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

centre

Adminstratio

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Andaman Andanan Nill Nill Nill
I ncubati on and Ni cobar



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10422_Pass_percentage_1619693330.xlsx
https://dbrait.andaman.gov.in/announcement/16105.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10422_Research_Fund_1621837172.xlsx

n

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectri cal 2 Nill
I nt er nati onal Humani ti es 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hurmani ti es 1
Civil 1
El ectroni cs and Communi cati on 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dynami c Dr. Act a 2017 Nill DBRAI T Nill
of Shallow| Hitender Physi ca
wat er Kumar Pol oni ca A
waves with Vol . 131
vari ous (2017), pp
Busi ness . 275-282,
Equati ons” Pol i sh
, Acadeny of
sci ences,
2017,
Ef fi caci M. I nt er nat 2017 Nill Dr. B. Ni |l
ous L.P.G Abhi shek i onal R.
Leakage Gupt a Jour nal of Ambedkar
Det ect or I nnovati ve Institute
and Auto Resear ch of
Shut - O f in Technol ogy
System Sci ence, E
Usi ng ngi neering



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10422_journals_notified_on_UGC_1621835577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10422_Books_and_Chapters_1621835594.xlsx

Ar dui no and
Uno AT Technol ogy
nmega328
M. I nt er nat 2017 Nill Dr. B. Nill
Econom cal Abhi shek i onal R
and Gupt a Journal of Anmbedkar
Opt i nal Scientific Institute
Gas and of
Leakage Research P Technol ogy
Det ecti on ubl i cati on
and Alert S
System
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 1 Nill 5
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ekta D was DBRAI T 5 200
Vi gi | ance Pol i ce Depart nent 2 75
Awar eness Week
NSS Canp NSS commi ttee 5 82
Swat chaa abhi yaan DBRAI T 5 32
Conpetition on M ni stry of 2 10
Jago G ahak Consumer Affairs
ORI ENTATI ON DBRAI T 5 180
PROGRAM FOR NSS
ACTI VI TI ES

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10422_Bibliometrics_1628670645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10422_Faculty_participation_1628670040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10422_Extension_1628589834.xlsx

I ndi an G ee
Bui | di ng Counc

n CGol d Awar d

| GBBC, Counci l

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
50t h Institute of Speech, 10 100
Engi neers day Engi neers Dance, Drama
by 1 El, ANSC
Conpetition M ni stry of El ocuti on 2 10
on Jago Grahak Consuner
Affairs
Sensitization DBRAI T Awar eness 5 45
on Disability progr ame
program
Swat chaa DBRAI T Cl eani ng 10 42
abhi yaan
Republ i ¢ Day DBRAI T speech, 15 300
Dance, Song and
presentation

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship I nt ernship | SRO 07/ 06/ 2018 28/ 06/ 2018 8
I nt ernship I nt ernship I 1 T MADRAS 01/ 06/ 2018 02/ 07/ 2018 7
I ndustri al I ndustri al LT 15/ 06/ 2018 06/ 08/ 2018 3
exposure training ROURKELA
Tr ai ni ng T 18/ 12/ 2017 22/ 12/ 2017 16
I nt roduction ROORKEE
to
Spi ntronics
Wor ki ng of Field trip BSNL 22/ 02/ 2018 22/ 02/ 2018 21
El ectronic |for IIl year
exchange ECE



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10422_Awards_for_extension_1621835958.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10422_Students_in_extension_1628589853.xlsx

irrigation Field trip Cl ARl 16/ 02/ 2018 16/ 03/ 2018 30
for final
year G vil
wor ki ng of Field trip BSNL, Port 22/ 02/ 2018 22/ 02/ 2018 21
tel ephone |for Il year Bl air
exchange ECE
Field trip AR , Port 22/ 09/ 2017 22/ 09/ 2017 33
Transm sion |for IIll year Bl air
ECE
Dhani khar i Field trip APVD, 09/ 09/ 2017 09/ 09/ 2017 35
Dam Vi si t for Il year
Cvil

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nl NI L Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

59000000

58997000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

software

Name of the ILMS

Nature

of automation (fully
or patially)

Version Year of automation

Li brary
Managenent System

Partially

1.04

2008

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

48945
Ref er ence
Books

757899

684

344000

49629

1101899



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10422_Linkages_1622031924.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10422_MoU_1621837741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10422_augmentation_details_1621837856.xlsx

e- Nill Nill 5 2506115 5 2506115
Journal s

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Nill Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 100 4 1 1 0 2 3 4 0
g

Added 20 5 0 0 0 0 0 2 0
Tot al 120 9 1 1 0 2 3 6 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

6 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14000000 15979402 45000000 45000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As regard to the mai ntenance of academ ¢ buil di ngs, workshops, residential
quarters etc are concerned, the repair and mai ntenance works are carried out
t hrough the APWD. Requests for repair etc are sent through the Canpus O ficer
of the institute, who is responsible for upkeep and mai ntenance of the
bui | di ngs / Canpus. Sufficient fund is allocated to APWD to carry out the
mai nt enancewor ks. El ectrical naintenance /repair works are carried out by the
“Mai ntenance Cell” of Electrical Department of the institute. Conputing
facilities are nmai ntained by the Conputer Departnent. The concerned departnents
take care to protect sensitive instruments from nmechanical and electrica
damage of their labs. The institute has a centralized UPS which caters the need



https://assessmentonline.naac.gov.in/public/Postacc/Library/10422_Library_1621918576.xlsx

of conputer hardware and server. Diesel Generator with a capacity of 2x250KWi s
installed in the institute for power backup support. Water Purifiers are placed
at different |ocation of academ c buil ding, Wrkshops , hostels and canteen for
provi ding safe drinking water. Check Danes available in the canpus to coll ect
rain water to neet the water requirenent of the institute. The water so
collected is used for washroons and irrigation of garden. Water purifier is
also installed at the damarea for purification of water.

https://dbrait.andaman.gov.in/announcement/16101.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Addi tional grant 34 340000
of schol arship by
| abour welfare
Depart nment

b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga and 27112/ 2018 163 Ms. Neel am Yoga
Medi tation for I nstructor, Contact
Hostel Grls No. 9434291255
Yoga and 29/ 11/ 2017 8 NI L
Medi tation
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Guest 202 164 Nill 10
| ectures
conduct ed
under | SO
-l ndustry
I nteraction
program
Ener gi ng Tec
hnol ogi cal



https://dbrait.andaman.gov.in/announcement/16101.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10422_Scholarships_1621839695.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10422_Development_Schemes_1619762708.xlsx

updat es, Env
i ronnent al
friendly
practices

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
101 101 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill CHTAHAM 54 29
SAW M LL, PBM
C, GLOBE CONS
ULTANCY, POLI
CE
DEPARTMENT, S
T PORT
BLAI R, TCS CO
MPANY, HYDERA
BAD, NSRY,
EDUCATI ON DE
PARTMENT, Al R
TEL, MATLAB
SOFTWARE
DEVELOPNVENT
COVPANY,
CHENNAI
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 12 B Tech Cvil Teacher
Engi neering | Institution Trai ni ng,
in Mainland, M Tech,
Teacher coaching for
Trai ni ng GATE
[ nstitute,
Institute in
Mai nl and,
Coachi ng
2018 11 B Tech

El ectroni cs
and Communi c

I nstitution
in Mainl and,

I nstitution
in Minland



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10422_Guidance_1621840008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10422_Placement_1628587577.xlsx

ation Coachi ng
Engi neeri ng
2018 4 B Tech Conput er
Sci ence Institution [Institution
Engi neering |in Miinland, |in Minland
Coachi ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GVAT Nill
GATE Nill
CAT Nill
TOFEL Nill
GRE Nill
Civil Services Nill
Any O her Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
El ocution — I's d obal Degree Level 4
d i mate change man nade
Rangol i - Non conventi onal
Ener gy Sources
Essay Conpetition— Degree Level 6
Nucl ear Energy has
destroyed our society
Short Movi e Degree Level 5
presentation conpetition
on topic Make in India
Foot bal | Degree Level 11
Cricket Degree Level 11
Badm nt on Degree Level 5
Vol | ey Ball Degree Level 11
Chess Degree Level 4
Tabl e Tenni s Degree Level 5
Carrom Degree Level 8
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10422_Progression_1621841200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10422_Activities_Organised_1628589907.xlsx

Nill NI L Nill Nill Nill NIl Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The objective of student council is to give students an opportunity to devel op
| eadershi p by organi zing and carrying out Institute activities and programmes.
In addition to planning events that contribute to the Institute spirit and
community wel fare, the student council is the voice of the student body. Wth
t he above objective, Student Council was formed which included representation
in areas |like Literary, Cultural, Sports, Discipline, Canpus etc. Some genera
obj ectives include:- ¢ To represent the views of the students to nanagenent on
matters of general concern to theme To pronote an environnent conducive to
educati onal and personal devel opnent ¢ To support the managenent, Faculty and

staff in the devel opnent of the college ¢ To organi ze progranmes for overal
devel opment of students and tinely transfer of information to all students ¢ To
hel p provide better internship opportunity to all students The Student Counci
shoul d have nenbers on whom all students have faith. This is possible only when
students are electing their representatives. This was a chall enge for the
managenent. Dean (Student affairs) fornmed a group of Class Representatives (2
i.e.lboy and 1 girl fromeach class). The group will give nom nation for the
each Category i.e for Student Secretary, Secretary (Literary), Secretary
(Cultural), Secretary (Sports), Secretary (Canpus), Secretary (Discipline)
along with joint secretaries in each area. Qur Institute had devel oped a
m crocontrol |l er based voting nmachine along with Bionetric nodul e as project
work in Electronics Communi cation department. The chall enge of el ection was
overcone using this. Al the students’ finger prints were registered. After
conpl etion of registration, students fromeach class were called one by one and
the voting was conpl eted. Thus the elections of Student Council were conpleted
in fair and transparent nmanner w thout any objections. The student Counci
takes oath in front of all students and faculty in the institute Auditorium
The tenure of the Council is for a period of one year. Every year election is
carried out for selection of new Council. The Student Council represents al
students in the college. It is very inmportant that students receive regul ar
informati on on the plans and activities of the Student Council and that as many
students as possible participate in events organi zed by the Council. Each
menber of the Council has a special responsibility and should ensure that their
views are brought to the attention of the Council and that they remain fully
informed of the Council’s activities. Proper letter heads of Student Counci
were nmade for all inportant circulars and notices. Such conmunications were
shared with students through all class representatives after approval from Dean
(Students Affairs) and Principal. Dean (SA) and other conmmttee nenbers al so
have regul ar neetings with individual nenbers of the Student Council. In such
nmeetings the Council shares views of students on various academ c and general
facilities. In our Institute regular nmeetings are organi zed with top managenent
and student council. Regular neetings with Council help to build better
rel ati onshi p between students and managenent. The two nmenbers of the Counci
are always invited in all nmanagenent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi of the Institute (erstwhile known as Dr. B. R Anbedkat Covt.

Pol ytechnic ) was forned in the year 2002 and was registered in the Ofice of
Regi strar vide no 1110 dated 18/12/2002. Later the institute upgraded with
Degree programin B.Tech in the year 2009 and with the first batch rolling out




in the year 2013 B. Tech Alumi al so got added in the existing ALUVNI . Til
date 121 passed out B. Tech students have added their nanes in the existing
ALUWNI which al ready had 500 odd nenbers presently working in Local, Nationa
and I nternational organizations. Alumi Executive comrttee was re-constituted
in the year 2016 and changed the name as BRAIT Alumi in which both B. Tech and
Di pl oma passed out are el ected as Executive nenbers. The Alumi Activities
include the following SN Activities Technical Activities 1 Organizing Guest
Lecturers with Experts from Technical conpanies as and when they visit the
islands for related work 2 Support in organizing Technical synposiuns 3 3
Support in organizing Industrial visits for students 4 4 Organi zi ng career
counsel i ng sessions as and when they visit Islands 5 5 Taking up joint project
s involving juniors 6 6 Assisting the juniors through form ng Google group and
conveyi ng various enploynent opportunities Socio- Culture Activities 7 5
Organi zi ng and supporting Bl ood Donation Canp on special occasions 8 6
Organi zi ng and supporting Tree Plantation in coordination with Forest
departnent 9 7 Contributing to LG Relief fund along with institute under SoCh
activity 10 8 Sponsoring prizes for neritorious students The executive
commttee of ALUMNI neets nmonthly in the prem ses of institute for planning.

5.4.2 — No. of enrolled Alumni:

43

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

10-08-2018 Meeting for collecting relief materials to be sent for Kerala Flood
relief through Defence support 16-08-2018 Meeting for collecting relief
materials to be sent for Kerala Flood relief through Defence support 19-08-2018
Meeting for collecting relief materials to be sent for Kerala Flood relief
t hrough Defence support

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DBRAIT believes in totally different kind of work culture. Being certified I SO
9001: 2008, the Institute facilitates a perfect decentralization of activities
and del egation of authorities, which has proven itself to be a key concept in
t he success achieved by the institute on different counts. The working
met hodol ogy basically focuses on student. Involvenent of each and everyone in
t he deci si on-nmaki ng and the transparency associated therein also formthe
i mportant features of the work culture. The institute functions with perfect
decentralized adm ni stration as depicted bel ow. STATE LEVEL ADVI SORY COW TTEE
The state | evel Advisory conmttee for technical education of UT of A N Islands
make reconmendation to the Andaman N cobar Adm nistration after discussing
i ssues on establishment of new institution, various intake capacity of existing
Institution, introduction of new progranmes in the existing Institution and
ext ensi on of approval of existing Institution for the forth com ng academnic
session. ¢ The nenber of state level advisory conmittee is ¢ Secretary(Tech
Edn) - Chairman ¢ Director MHRD nenber ¢ Representatives of Al CTE-nmenber ¢ Two
representative of Affiliating university-nenber ¢« Representative from
affiliating board-nenber ¢« Two representatives from BRAI T- nenber FUNCTI ONS OF
KEY ADM NI STRATI VE PCSI TI ONS: The functions of various key positions are
depicted in Table bel ow. PRI NC PAL Powers: ¢ Al financial powers as per
adm ni stration Order No 253 dated 29/01/ 2012 « Academ c and admi nistrative




managenent of the institution ¢« Providing acadenm ¢ and adm ni strative
| eadership Pronotion of industry institution collaboration and Industry
ori ented Research and devel opnent ¢ Mnitoring and eval uati on of acadenmnic
activities in the institutions Public relations and interaction with the
community ¢ Organi zi ng and coordi nati ng consul tancy services Participating in
policy and system planning at state. ¢ Regional and National Levels for
devel opnent of Technician Educati on Pronoting and coordinating Continuing
Education Activities MANAGEMENT REPRESENTATI VE Duties: < Coordination of al
activities pertaining to | SO 9001-2008 Standard and ensuring its inplenentation
and nmai ntenance. Docunentation of Quality System < Selection and training of
Internal Quality Auditors. ¢ Planning and |Inplenentation of Internal Quality
Audit Schedules. ¢ Mnitoring Corrective and Preventive Actions Relating to the
Servicing process and the Quality System <« Pronoting the awareness on custoner
requi renents throughout the organi zation Reporting the performance of the
Quality Systemin Managenent Revi ew. HEAD OF DEPARTMENTS Duties : e Providing
| eadership in teaching of diploma and post diplonma courses. ¢ Organizing RD
work in Industrial problens and Projects ¢ Departnental Adm nistration
Assisting in the admnistration of the Institution Publication of Techni cal
Papers ¢ Curricul um Devel opnent and devel opnent of resource nmaterials e
I nnovations in technician education and eval uation ¢ Continuing Education
Activities ¢ Public relations and interaction with the conmunity Students
Counsel i ng and student interaction ¢ Perform any other assignnent / duties
assigned by superior. DEAN ( Academ cs) Adm ssion of students as per procedure
| aid down. Coordinating with Board / University for conduct of fina
exam nation. Result analysis and declaration of results. Issue of certificates
to students. TRAI NI NG AND PLACEMENT OFFICER ¢ To invite prospective conpanies
to canpus for recruitnment. ¢ To register students for the job with prescribed
qualification. « To arrange for various facilities

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration 1. Expenditure on TA/DA registration
fees for Internships 2.lnviting
I ndustry expert for |ectures 3.
Pl acenent Activities Hospitality for
the compani es com ng for placenent
4. TA/ DA of students and faculty for
Industry Visits, 5. Arranging HR sumnmt
for placenment 6. Preparation and
printing of brochure for placenent 7.
Expendi ture on subm ssi on of
col | aborative research proposals to the
i ndustry 8. Conducting workshops for
GD/ Pl, preparation of CV for placenent,
nmock interviews 9. Conduct of Al umi
neet for carrier guidance and pl acenent
activities 10. Arrangi ng pool canpus
11. Participation of industry experts
in curriculum devel opnent through | CC
12. TA/DA and honorarium for industry
experts assisting in delivery of
curricul um




Human Resour ce Managenent

1. Short Term Traini ng Programes
(STTP) in house 2. Registration fee and
TA/ DA for STTP in other reputed
institutes 3. Il T training to faculty
at 11T or in parent institute 4.

At tendi ng Conferences/ Semnars /
Wor kshops 5. Support Staff training, 6.
Counsel ling of faculty and staff,
particularity for di sadvantageous
sections of the society 7.
Qualification up gradation of faculty
and staff 8. Faculty training on
NASSCOM uture skills 9. Faculty
training on digital pedagogy 10.
Motivational talks for faculty and
staff for inproving efficiency and
bel ongi ngs 11. Faculty and staff
training in industry (registration
fees, TA/ DA, acconmodation etc.)

Research and Devel oprent

1. Attendi ng Conferences/ Seninars/
Wor kshops for UG PG Ph. D students
within or outside institute 2. Spares
and consumables for UG PG student
research projectp 3. Seed Money for R D
for faculty research projects 4.
Provi ding seed noney to students for
their projects. (Incentivisation
t hrough prizes, appreciation etc.) 4.
Publication in peer reviewed journals
havi ng citation inpact factor and
scopus index 5. Fees and facilitation
charges for patent filing for faculty
and students, 6. Wdrkshops on witing
col l aborative research proposals 7. In
house product devel opnent by students
8. Expenses for using infrastructure
facilities (rent) in other
organi zati ons 9. Expense on
testing/ characterization of sanples of
RD projects undertaken by
facul ty/ students 10. Appointnment of
retired teachers fromlITs/ N Ts/ ot her
reputed institutions as Seni or Research
Advi sor (sal ary/honorarium- as
approved by conpetent authority of
institution 11. Additional funding for
soft activities in collaborative
reserch schene

Teachi ng and Learni ng

1. IIT/ NIT training at IIT/NIT or in
parent institute (training fees,
honorariumto faculty, TA/ DA of
students or resource person) 2.

I nduction Training for 1st year |ateral
entry students in 2nd year - Training
of faculty nmentors by induction
coordinators already trained | ectures
on Universal human val ues, Crash course




on comuni cation skills crash/ bridge
courses on conceptual |earning on
mat hemat i cs and physics, expenditure on
art and craft training, physical
activities (own faculty with
honorariunl hired experts) 3.
Expendi ture on Student Excellence and
Learni ng Programe (SELP-art of |iving)
4. GATE Orientation Programme for al
students, 5. GATE Preparation C asses
from3rd year onwards 6. GATE
Regi stration Fee (only for final year
students) 7. Career Counselling for
St udent appoi nt nent of counsell or
(internal/external)- honorarium TA DA
etc. 8.Enployability / Psychonetric/
Di agnostic Test of all students 7.
Honorarium for Remedi al Cl asses for
failure / acadenically |ow performng
students 8. Peer Learning-
incentivizing students 9. Student
Visits to Il T RD organi zations 10.
Institutional nenmberships for
prof essi onal societies 11. Sponsorship
of 20 on acadenic activities in Tech
Fest 12. Regi stration Fees and TA/ DA for
students participating in Tech Fest of
I1T/NIT 13. Exposure visits of social
backward and girls students to reputed
organi sations 14. Providi ng GATE
| earning materials for students
preparing for GATE and not
participating in training 15.
Expendi ture of conduct of practicals
for students in other nearby institute
on advance equi pnments

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e goverance initiative is done by the
student through Software devel opnent
for different clients of A N N cobar

I sl ands.

Adm ni stration

1) Bionetric attendence system
prepared by the Institute as a students
project and is inplenmented in
Institution for attendence entry of al
staff, leave entry and approval etc.
Guest Lecturer appointnment letter
generation available in Institite
portal. 2) File tracking system- This
systemwi Il help all governnent
departnents to keep track the novenent
of every file.Letter Diary Dispatch e
Order Dispatch ¢ Tracking the novenent
of files




Fi nance and Accounts

1) Bionetric attendence systemis
linked with preparation of salary. 2)
St ore Managenent Systemis having
finance accounts part which is used for
preparation of salary statenent.

St udent Admi ssion and Support

1) On line Common adm ssion Software
prepared by the Institution and
i mpl emented in admi ssion of all Higher
Education Institute in Andaman and
Ni cobar |slands. 2) For other all
students activities right from
registration in the senester, nonthly
attendance entry, Marks entry, Result
Anal ysis, Defaulter list, acadenic
cal ender, NPTEL Course material,
Students information systemis
avail bl e.

Exam nati on

Question paper generation Software
prepared by the Institute as a students
proj ect and operational fromnore than

5 years

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Abhi shek NBA wor kshop ESCI at BRAIT 7610
Gupta, Chandra [on SAR filling
Sekhar
Venukonda
2017 Tej i nder NBA wor kshop ESCl at BRAIT 3805
Si ngh on SAR filling
2017 Raj ashri OBE Wbr ksop Cll, 1GBC 20500
Kul kar ni Hyder abad at
BRAI T
2017 T. Diana OBE Wbr kshop Cll, 1GBC 20500
Joslin Hyder abad at
BRAI T
2017 Dwneepson OBE Wor kshop NPl U at BRAIT 2407
2017 Praveen S. OBE Wor kshop NPl U at 2407
DBRAI T
2017 Thi runeel akan OBE Wor kshop NPl U at 2407
dan DBRAI T
2017 H. Shree OBE Wor kshop NPl U at BRAIT 2407
Kumar
2017 T. Diana G een al, 1GBC 20500
Joslin bui | di ng Hyder abad at
wor kshop BRAI T
2017 Raj ashri G een Cll, 1GBC 20500




Kul kar ni bui | di ng Hyder abad at
wor kshop BRAI T
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 G een Nill 2 Nill
bui | di ng 21/01/2018 |23/ 01/ 2018
wor kshop
2018 Setting Nill 1 Nill
up of 22/ 03/ 2018 |23/ 03/ 2018
i ncubati on
centre
2018 OBE Nill 1 Ni |l
08/ 02/ 2018 |15/ 12/ 2018
2018 Trai ni ng Nill 1 Ni |l
on Public 23/ 04/ 2018 |28/ 04/ 2018
Pr ocur enen
t

2018 Nat i onal Nill 1 Nill

wor kshop 06/ 04/ 2018 |07/ 04/ 2018
on
I nnovati ve
sol ar
energy app
I'ication
2018 Nill Sel f - 1 Ni |l
awar eness |11/11/2018 |11/11/2018
i n higher
education
2018 CGener al Nill Nill 1 Nill
Managenent 21/ 03/ 2018
Program
for
Sci ent i st
and Techno
| ogi sts
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

First aid 2 20/ 11/ 2017 24/ 11/ 2017 04

fire fighting



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10422_Faculty_Emp_1628589959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10422_Development_training_programmes_1628587953.xlsx

and basic
di saster
nmanagenent

d ass fibre 1
rei nforced
gypsum pane
construction

18/ 06/ 2018

20/ 06/ 2018

03

Nat i onal 1
wor kshop on
I nnovati ve
sol ar energy
appl i cation

06/ 04/ 2018

07/ 04/ 2018

02

Sunmer 6
training
program on
active | earning
for senior
faculty

21/ 05/ 2018

25/ 05/ 2018

05

Setting up of 2
i ncubati on
centre

22/ 01/ 2018

23/ 01/ 2018

02

G een 2
bui I di ng
wor kshop

22/ 01/ 2018

23/ 01/ 2018

02

Qut cone Based 6
Educati on
Wor kshop

03/ 03/ 2018

04/ 03/ 2018

02

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

16

23 12

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Col l ege staff welfare
fund ,Welfare fund
2. Cooperative welfare
soci ety PSCCS 3. Leave
Tour Concession 4. Annua
Free Sea Passage
5. Medi cal rei mbursenent
6. Departnental | oans
7.Staff quarter 8. Coll ege
bus 9. Casual Leave
10. Hal f pay | eave 11
Child care | eave for
| adi es 12. Sunmmer and
W nter vacation 13. Study
| eave 14. 1 nsurance,
Gratuity pension

Col l ege staff welfare
fund for various
ener gency needs. Wl fare
fund 2. Cooperative
wel fare soci ety PSCCS
3. Leave Tour Concessi on
4. Annual Free Sea Passage
5. Medi cal rei nbursenent
6. Departnental | oans
7.Staff quarter 8. Coll ege
bus 9. Casual Leave
10. Hal f pay | eave 11
Child care | eave for
| adi es 12. Sumrer and
Wnter vacation 13. Study
| eave 14.1nsurance,
Gratuity pension

- A cooperative welfare
soci ety PSCCS



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10422_Training_Programmes_1628589206.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The academ c processes are audited by third party as a part of surveillance
audit. The financial audit is carried out by CAG once in 2 years. The academ c
process of the institute is internally audited once in a year by interna
trained Auditors. The tinme is given by Auditor to Auditee to rectify the non-
confornmity observed. |If the nonconformty is not rectified, it remains open
till it is rectified. Al the audit reports of Auditors is submtted to
managenment representative of 1SO 9000 14000. The key issues of the interna
audit are al so discussed in nmanagenent revi ew neetings. Sanple surveillance
external audit is done by the Auditors fromBVQ . No mgjor non-conformties
wer e observed by the Internal External Auditors. The External Financial Audit
of the institute is carried out by Controller Auditor General (CAG.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Ni |l

No file upl oaded.

6.4.3 — Total corpus fund generated

1736901

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni c Yes | SO Yes I nt er nal
Audi t or of
DBRAI T

Adm ni strative Yes | SO Yes I nt er nal
Audi t or of
DBRAI T

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

-The parent teacher neet is conducted every year and inputs fromthe parents is
taken for the devel opnent of Institution. - Mentorship of teacher in
association with parents for the guidance in academ c activities.

6.5.3 — Development programmes for support staff (at least three)

OBE Training to Support Staff. Training of Lab equi pnments know edge upgradati on
by sending the support staff for higher education.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Ensuring effective and transparent Academi c Systemthrough various e-
initiatives — A conprehensive approach Being the only technical institute of
these Islands Dr. B. R Institute of Technol ogy had the challenge to cater to

the technical need of the local conmunity with | atest technol ogi cal
appl i cations. The geographical isolation from Minland India, |ack of
i ndustries and cl osed mindset and |low intake quality of students, poor
connectivity, lack of role nodel institutes etc. were the greatest challenge to




keep pace with latest technical happenings in the Industries. Thus it envi saged
that the faculty, students and the system should integrate a process which wll
be self driven to nake the passing out students skilled and equi pped with
desired technical know edge to conpete with their counterparts and to fulfil
the expectations of their probable employers/ Industries. The institute decided
to give the students mandatory real -tine projects as part of their final year
project requirenment, which are inplenented across various departnments of AN
Adm ni stration, to enhance their hands on skill and that they can be prepared
for working in the real-tine industry environnent. This has really gone a | ong
way and has drilled themto nock the true working scenario. Wile integrating
the teaching | earning process with | SO 9000 and | SO 14000 standards, care was
taken to have a holistic and conprehensive approach to nould the students to
becone responsible citizens. This called for inplenentation of various system
based i nnovative practices in curricular as well as in co-curricul ar
activities. To have a system based, transparent approach the institute planned
to introduce e-initiatives alnbst 15 years back, with gradual process
reengi neering and automation in a phased manner which has over the period of
| ast decade has energed into a robust and nandatory process backbone. The key
focus of the institute have always been its students, so worth nmentioning here
all the software applications are indigenously devel oped as part of students’
proj ect under the guidance of faculties. 2. In order to strengthen the quality
initiatives of the institute and to ensure equity anobng the students and
faculty of the institute, it was decided to go for Inplenenting TEQP —I11
project at BRAIT The Project, Third phase of Technical Education Quality
| mprovenent Programme (referred to as TEQP-111) is fully integrated with the
Twel veth Five-year Plan objectives for Technical Education as a key conponent
for inproving the quality of Engi neering Education in existing institutions
with a special consideration for Low I ncone States and Special Category States
(SCS) and support to strengthen few affiliated technical universities to
i nprove their policy, acadenmi c and nanagenent practices. The project was
i npl emented at BRAIT in the year 2017-18. The Project focuses on the follow ng
pbj ectives: ¢ Inproving quality and equity in engineering institutions  System
level initiatives

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2017 Cut cone 01/ 03/ 2018 03/ 03/ 2017 04/ 03/ 2017 6
Based
Educati on
Wor kshop

2017 active 06/ 04/ 2018 21/ 05/ 2018 25/ 05/ 2018 6
| ear ni ng
training

2017 NBA 15/ 11/ 2018 29/ 11/ 2018 30/ 11/ 2018 1
Wor kshop on
SAR filling
t hr ough
active instr




ucti onal
met hod

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

SoCH
activities and
present ati ons

15/ 07/ 2017

15/ 07/ 2017

20

30

El ection O
St udent s
Secretaries

21/ 07/ 2017

21/ 07/ 2017

120

130

PRAVESH- 2017~
Rope In
Programme For
Fresher

11/ 08/ 2017

11/ 08/ 2017

30

40

I ndependence
Day Cel ebration

15/ 08/ 2017

15/ 08/ 2017

100

120

Essay
Conpetition —
Nucl ear Energy
has destroyed

our society

19/ 08/ 2017

19/ 08/ 2017

33rd
Foundati on day
Cel ebration/ Al u
mmi day/ Bl ood D
onati on/ Sem nar

06/ 09/ 2017

06/ 09/ 2017

20

22

Engi neers Day
Cel ebrati on

15/ 09/ 2017

15/ 09/ 2017

30

25

El ocution —
| s d obal
dimate change
man nmade
Rangol i - Non
conventi onal
Ener gy Sources

16/ 09/ 2017

16/ 09/ 2017

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

bul bs -

Total Lighting requirenents (Watts) - 150145 Percentage Lighting through LED
7.89 Percentage Lighting through other sources -

92.1

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10422_Quality_Initiatives_B_1628589985.xlsx

Provision for |ift 200
Any other simlar 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Ni Il 1 15/ 07/ 2 2 SoCH ac Beach 10
017 tivities |[cleaning,
paper
bags prep
aration
and distr
i bution
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
t eachers

06/ 04/ 2017

pr

t

code of conduct for
t eachers has been
epared and i npl enent ed.
It includes
responsibility and
accountability of a
eacher which has to be

foll owed by all teacher.
It al so indicates rules

related to the

punctuality and
att endance, | eave and
ot her general rul es.

code of conduct for
students

06/ 04/ 2017

st

The code of conduct for
students includes all
rules and policies

related to students. Each

udent is responsible to

know, observe, abide by,
and adhere to the Code of
Conduct, policies, rules,

and regul ati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

PROGRAM FOR NSS
ACTI VI TI ES

Activity Duration From Duration To Number of participants
50t h Engi neers 28/ 08/ 2017 28/ 08/ 2017 100
day by IEl, ANSC
ORI ENTATI ON 25/ 08/ 2017 25/ 08/ 2017 180



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10422_Inclusion_1621854722.xlsx

Conpetition on 18/ 08/ 2017 18/ 08/ 2017 10
Jago Grahak by
M nistry of
Consuner Affairs

Sensi tization on 23/ 08/ 2017 23/ 08/ 2017 45
Di sability program
H ndi Fort ni ght 15/ 09/ 2017 15/ 09/ 2017 32
Swat chaa abhi yaan 20/ 09/ 2017 20/ 09/ 2017 42
Nati onal Voters 25/ 01/ 2018 25/ 01/ 2018 150
Day

Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 300

Shi khar Techno 19/ 02/ 2018 19/ 02/ 2018 300

Sports Fest 2018

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institution has introduced various eco-friendly practices in academnic as
well as related activities to inculcate environnental friendly values in the
system The various Green practices carried out in DBRAIT include 1. Paper re-
cycling Unit « This Project was initiated with the help of DST around 10 years
ago which has been further inproved by involving student as a part of their
final year project. As a part of this project the students old answer scripts
and record books are converted into file folders and reused in the institute. o
Status- It is in working condition. 2. Effluent Treatnent Plant ¢ The waste
wat er and the effluent generate in the canpus fromthe residential quarters and
different lab and workshop are treated and reused for horticulture workers. Al
the septic tanks in the canpus are no |onger used since the sewer lines are
connected to ETP Plant. ¢« The Project was a part of Tech Ed-111 Project under
Wrld Bank in the year 2006. ¢ Project Status -It is in working condition
therefore the canpus is free of Septic Tanks ¢ Capacity -1 Lakh Liter 3.. Rain
Water Harvesting: The Institute has constructed a Mni Bund as a part of
student project and are able to store water which is helping to charge the
ground water to considerable level. Three wells have been constructed which are
connected to water filter and UV treatnent plant. This plant generates around
40 KL of water everyday which is used for consunption by the students and
staff. This plant is functional since |ast 10 year. 5. Use of Renewabl e Energy:

Sol ar Water heating system has been installed in both Boys’ and Grls’ hostel
Sol ar photo-voltaic panels are being installed in PDVE hostel canmpus ¢ 2.5 KV
sol ar roof panels have been installed in Auditoriume Roof top solar photo
vol taic system has been installed and the capacity is 330 kilowatt peak. After
installation of solar roof top photo voltaic systemin 2018-19 energy saving
fromdi esel power generation is approximately 73. ¢ Al |ights have been
replaced by LED lights. 6. Geen Building Project ¢ New Academi c building is
constructed as Green Buil ding and has been Gold Rated and accredited in
association with Indian green Building Council (I1GC). NRSE Division of
Electricity departnent, AN Administration has provi ded renewabl e energy
infrastructural support by installing solar roof panels ¢ The existing academc
buildings will also be converted into Green Building 7. Bio-Gas Plant A Bi o-Gs
plant of 1 ton capacity is alnost in conpletion stage. The technol ogy has been
obt ai ned from BARC and the constructi on work has been carried out by APW. The
proj ect when inplenented shall generate one LPG Cylinder alternate day apart
fromgenerating organic nanure. Future Plans 1. To increase the rain water
harvesting capacity to reduce the dependency on supplied water 2. To create on
line Production by increasing the capacity of Paper recycling Unit 3.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10422_promotion_activities_1621856814.xlsx

Connecting all the new building to ETP plant. 4.Installing Roof

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Inprove student learning: The activities include Il T/NIT or in parent
institute Induction Training , GATE preparation classes, career counselling,
student counselling, Psychonetric/Di agnostic Test, Renedial classes, Peer
| earni ng, student visits to Il T RD organi zati ons, GATE registration fee(only
for final year students), Institutional nenberships for professional societies
eg. |EEE, ACM | ETE, CSI, Autonotive Engineering, |STE, I1E(l), ASCE, ASME for
student chapters ¢ Graduates enployability : The activities include start up
activity soft skill training (lIndustry Readiness), finishing schools etc.)
Community Related Activity:- The activity includes awareness on social issues
through cycle/bike rallies. Collecting clean good quality unused dresses and
di stributing the sanme in an organi zed manner. Create awareness anong the
homemakers within the canmpus to make them self reliant through skil
devel opnment. Inputs from student pertaining to social chall enges experienced in
their locality. « Environnmental related Activities The activity includes
Cleaning of all water bodies, wells generating quality reports. ldentifying
beaches carrying out organi zed cl eani ng creati ng awareness anong peopl e. Mking
bags out of used clothes wite slogan related to environnent. To study prepare
gar bage di sposal plan. To educate people about how to handle e-waste. -
Research and Devel opnent The activities are conducting of sem nars/workshops
for UG PG Ph.D students within or outside institute spares and consumabl es for
UJ PG student research project Seed noney for RD for faculty research
proj ectspublication in peer reviewed journals. Book/paper publication were al so
done. 2. njective of the Practice » As a part of inprove student |earning 03
days I nduction Training is given to Resource faculty. One week |nduction
programre for 1st year students are al so being conducted. Conduct of special
wor kshop on ROBOTI C for students at DBRAIT. Study Tour to Il Ts/ N T/reputed
Institute and Industries for selected students. ¢ Such kind of workshops nakes
new entrepreneurs and is good for the overall devel opnent of the country. e
Community related activity teaches the children about their socia
responsibility. It gives sone awareness about the social challenges faced by
peopl e around them It nakes them capable to fight agai nst those chall enges and
hel ps themto beconme a nore responsible citizen. Students visits the hones of
di sadvant aged group identify their requirenents and provide short termrenedi al
cl asses/counseling. Students are also asked to visit hospital identify those
patients who do not have anyone to support see how you can support them at
| east for few weeks. ¢ Paper published on performance Eval uati on of BMNGid
Connect ed Sol ar Photovoltaic Power Plant Established in AN Islands. ¢ 01
Assi stant Professor, ECE, appointed on contract basis through NPIU 3. The
Practice « Small workshops on Basic structural analysis related to bridge
engi neering, conceptual design with exanples, bridge |oading and sinple
anal ysi s techni ques and desi gn of various types of bridges and other topics
gener ate awareness anong children and they cone up with new i deas which are
good for their overall devel opment and for their better future. ¢« The students
will be able to get an opportunity to Iisten Expert Lecture on Leadership
skills, Managerial skills, Entrepreneurship skills, Communication skills etc.
4. Evidence of Success ¢ As a part of in-house workshop and traini ng nany
faculty /staff were deputed to mainland reputed institute for training. As
such, 06 Research Proposal / Consul tancy proposal have been subnitted to various
organi zati on including DST and AN Adm nistration. One consul tancy work has been
awarded while few research proposals are in the award stage. ¢« As a part of
community related activity there is a systemof contribution of Rs.1,00,000/-
in LGs Relief Fund every year by students staff.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://dbrait.andaman. gov. i n/ announcenent/ 1684. pdf

7

.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I mpl enmenting TEQ P —111 project at BRAIT Distinctive Area: Inproving quality
and equity in engineering institutions In order to strengthen the quality
initiatives of the institute and to ensure equity anong the students and
faculty of the institute, it was decided to go for Inplenmenting TEQP —I11
project at BRAIT The Project, Third phase of Technical Education Quality

| mprovenent Programe (referred to as TEQP-111) is fully integrated with the

Twel veth Five-year Plan objectives for Technical Education as a key conponent

for inproving the quality of Engineering Education in existing institutions

with a special consideration for Low I ncome States and Special Category States
(SCS) and support to strengthen few affiliated technical universities to
i mprove their policy, academ ¢ and nanagenment practices. The project was
i npl emented at BRAIT in the year 2017-18. The Project focuses on the follow ng
pbj ectives: e« Inproving quality and equity in engineering institutions ¢ System
level initiatives to strengthen sector governance and perfornmance, to inprove
the policy, academ c and managenent practices towards affiliated institutions,
and ¢« Twi nning Arrangenments with NIT Trichy as nmentor institute to Build
Capacity and I nprove Performance of the institution « to inplenent acadenm ¢ and
non-acadeni c reforns within our self-conceived devel opment progranmes that
focus on quality and rel evance, excellence, resource nobilization, greater
institutional autononmy with accountability, research and equity. ¢ Professiona
devel opnment progranmes for engineering- Administrators, Faculties. The Project
wi Il also support devel opnent of nore efficient governance activities.
Achi evenent: Successfully rolled out the inplenentation of TEQP Il Project

Provide the weblink of the institution

https://dbrait.andaman. gov. i n/ announcenent /1691. pdf

8.Future Plans of Actions for Next Academic Year

FUTURE ACHN EVEMENTS PLANS 2017-18 a. Acadenic: ¢ To start new naritine courses

and to incorporate structured training and assessment schedule for all diplonma
students. ¢ Creation of post for faculty and support staff as per nornms. b.
Research: « To pronote at |east one research project funded by external agencies

nfrastructure. ¢ To coordinate the conpletion of new academ c block. < To
nitiate action for new library block. ¢c. Quality-Up —Gradation: ¢ To have the

NBA Accreditation for all Degree progranme. ¢ To obtain rectification as per

r

evise | M5 procedure. ¢ To obtain NAAC accreditation. d. Societal: ¢ To pronote

SocH activity with nore vigour ¢ To establish incubation centre. e. Environmental

Top establish Bio-Gas plant with one tonne capacity. ¢ To increase the capacity

of rain water filter plant. ¢ To inplenent LED lighting in all prom nent places.

f.

Students Gri evance and Governance ¢ To review and nonitor pronpt disposal of

student’s grievances. ¢ To have nobile app for all centric feedback system g.
Training and Placenent: ¢ To organize training for faculty and staff to inprove

t
t

heir teaching and teaching skills. ¢ To arrange training for students to inprove
heir soft skills and technical aptitude for better enployability. « Signing of

MoUs with reputed Industries and national |evel Institutions.
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